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1. SCHOOL PROFILE:   
Boort District P-12 School is located approximately 100km North West of Bendigo. The school has a student enrolment of 231. The school builds on the strong academic results of both senior and junior students and enjoys strong community support.   The school draws students from a wide geographic area with many coming from farms.   AusVELS curriculum operates across P-10 and literacy programs support students in the early years.  The school maintains a broad curriculum in the later years with VCE, VET and VCAL offered to students from Years 10-12.  This is possible as Boort District School is a member of the North Central Cluster Network which provides the majority of VET and VCAL subjects at the recently established Trade Training Centre in Charlton.  Cluster schools work cooperatively in sharing video conferencing for VCE subjects which ensures a comprehensive range of VCE subjects that cater for all students.   
Students participate in an extensive range of cultural, academic and sporting activities including visiting performances, drama workshops, school productions, camps and excursions, public speaking and inter-school sport.   Boort District P-12 School is committed to consultation, principles of democratic management and forward planning. Open discussion on areas of school policy reflect this commitment.   Parents are welcomed and encouraged to participate in all school activities and to become partners with teachers in developing positive educational outcomes for their children.

2. SCHOOL’S VALUES, PHILOSOPHY AND VISION:
At Boort District School our vision is to empower our students and staff to work together to become active and valued community members and we provide a safe and supportive learning environment which fosters independent, resilient life-long learners.
Our school is committed to helping develop in students the capacity, desire and skills to achieve their personal best in all endeavors.  We will strive to develop lifelong learning skills that enable students to achieve their individual goals and make a positive contribution to their peer group, family, school and community. 
The school community values these attributes in the students and want their development pursued in all possible contexts: thinking creatively and independently; acting with integrity and honesty; showing tolerance and respect for others; displaying a sense of fairness and acting in a safe and respectable manner.

The school’s values are:
· Thinking creatively and independently.
· Acting with integrity and honesty.
· Showing tolerance and respect for others.
· Displaying a sense of fairness.
· Acting in a safe and respectable manner.
· Pursuing excellence in all areas.
· Developing resilience within individual
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3.1 Guiding principles
Every member of the school community has a right to fully participate in an educational environment that is safe, supportive and inclusive. Everyone deserves to be treated with respect and dignity. 
3.2 Equal Opportunity-see link 
3.3 The Charter of Human Rights and Responsibilities Act 2006 see link
3.4 Students with disabilities see link
3.5 Bullying and harassment see link

Rights and Responsibilities of Students
See  BDS Student Code of Conduct Implementation Policy.
Rights and Responsibilities of Parents/carers
	Rights
	Responsibilities

	· parents/carers have a right to expect that their children will be educated in a secure environment in which care, courtesy and respect for the rights of others are encouraged

	Parents/carers have a responsibility to:
· Promote positive educational outcomes for their children by taking an active interest in their child’s educational progress and by modelling positive behaviours.
· Ensure their child’s regular attendance
· Engage in regular and constructive communication with school staff regarding their child’s learning.
· Support the school in maintaining a safe and respectful learning environment for all students.




Rights and Responsibilities of Staff
See BDS Code of Practice- Staff
See VIT Teacher Code of Conduct
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Schools – principals, teachers and school staff
Schools have a responsibility to provide an educational environment that ensures that all students are valued and cared for, feel they are part of the school, and can engage effectively in their learning and experience success.	


School expectations include:

· inclusive teaching practices
· accessible educational provision for all students
· parent/carer partnerships and liaison
· community partnerships which engage families and the community in ways that support student achievement and success
· provision of appropriate student services
· development and provision of appropriate, relevant and challenging curriculum that gives students the opportunity to experience success in their learning.

Restorative Practices/Reflection
The school is committed to the use of restorative practices with students. 
Restorative Practices:
· are underpinned by student learning and facilitate an environment of safety, trust and connectedness 
· promote awareness of others, responsibility and empathy 
· involve direct and voluntary participation of those affected by misconduct in its resolution 
· promotes relationship management rather than behaviour management 
· will be used for students who exhibit repeated inappropriate behaviours based on the Student Code of Conduct or the teacher’s Classroom Engagement Plan.  It may also be warranted in regard to an incident or behaviour that may be deemed more extreme.
· will involve the student working through the situation using restorative questions, with the Principal or an Assistant Principal.  
· must involve the classroom or referring teacher must be involved in the reflection process.
· are concerned with establishing or re-establishing social equality in relationships; that is, relationships in which each person’s rights to equal dignity, concern and respect are satisfied.
Diversity in the school community
The school aims to address diversity by:
· maintaining a highly skilled, motivated and energetic workforce who are better able to meet the needs of a diverse school community 
· attracting highly skilled and diverse staff making the school a preferred employer 
· increasing the range of knowledge, skills and experiences available in the workforce 
· enhancing the capacity for effective decision-making due to the greater diversity of perspectives and inputs
· creating more effective work teams due to increased participation levels and an increased capacity to solve problems.
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Student engagement, regular attendance and positive behaviours will be supported through relationship based whole-school and classroom practices, including:
· establishing predictable, fair and democratic classrooms and school environments
· ensuring student participation in the development of classroom and whole school expectations
· providing personalised learning programs where appropriate for individual students
· consistently acknowledging all students
· empowering students by creating multiple opportunities for them to take responsibility and be involved in decision-making
· providing physical environments conducive to positive behaviours and effective engagement in learning


Inappropriate behaviours, including irregular attendance, will be responded to through a staged response, including:
· understanding the student’s background and needs
· ensuring a clear understanding of expectations by both students and teachers
· providing consistent school and classroom environments
· scaffolding the student’s learning program.
Broader support strategies will include:
· involving and supporting the parents/carers,
· involving the student wellbeing coordinator, managed individual pathways or careers coordinators
· tutoring/peer tutoring
· mentoring and/or counselling
· convening student support group meetings – the student support group is an important component of the staged response for students facing difficulty with engagement, attendance or behaviour
· developing individualised flexible learning, behaviour or attendance plans
· providing broader educational programs, for example experiential learning, work education, camps/outdoor education/creative arts
· involving community support agencies.
[bookmark: _GoBack]Corporal Punishment is prohibited in all Victorian schools.  Corporal Punishment shall not be used at Boort District School  under any circumstances.
Discipline procedures – suspension and expulsion

When considering suspension or expulsion, schools are required to follow the procedures listed in Ministerial Order No 625 (see link) for use in suspension and expulsion procedures.

A student may only be excluded from school in situations where all other measures have been implemented without success or where an immediate suspension is the only appropriate course of action in response to the student’s behaviour.
Consequences which may be used prior to suspension include:
· Withdrawal of privileges
· Withdrawal from class if a student’s behaviour significantly interferes with the rights of other students to learn or the capacity of a teacher to teach a class, that student may be temporarily isolated from regular classroom activities or, in more severe cases, required to leave the classroom for a specified period of time.
· Where appropriate, parents/carers should be informed of such withdrawals. 
· Detention - teachers may require a student to finish school work that has not been completed in the regular classroom or to undertake additional or new work or duties at a reasonable time and place. No more than half the time allocated for any recess may be used for this work. 
· Where students are required to undertake school work after school, the time should not exceed forty-five minutes.
· The principal should ensure that parents/carers are informed at least the day before the detention. Where family circumstances are such that the completion of after-school work would create undue hardship (for example, where students regularly supervise younger siblings in the absence of parents/carers), the school may choose to negotiate alternative disciplinary measures with parents/carers. 
· Convening of a support group (See Effective Schools are Engaging Schools - Student Engagement Policy Guidelines for process required).



6.	REFERENCES:

	BDS Strategies and programs document

	http://www.boortds.vic.edu.au/index.php/schooldocuments


	Ministerial Order no 625
	http://www.education.vic.gov.au/Documents/school/principals/participation/minorder625.PDF
http:www.education.vic.gov.au/school/principals/participation/Pages/resources.aspx

	School Accountability and Improvement Framework
	https://www.eduweb.vic.gov.au/edulibrary/public/account/operate/saif2011/aifguidelines3.pdf
http://www.education.vic.gov.au/school/principals/management/Pages/schoolperformance.aspx

	Effective Schools are Engaging Schools
	http://www.eduweb.vic.gov.au/edulibrary/public/stuman/wellbeing/segpolicy.pdf 

	Disability Standards for Education
	https://education.gov.au/disability-standards-education

	Safe Schools
	https://www.education.gov.au/national-safe-schools-framework-0

	Charter of Human Rights
	 http://www.austlii.edu.au/au/legis/vic/consol_act/cohrara2006433/
http://www.humanrightscommission.vic.gov.au/index.php/the-charter

	Equal Opportunity Act
	http://www.education.vic.gov.au/hrweb/divequity/pages/default_eeo.aspx

	Education and Training Reform Act 2006
	http://www.education.vic.gov.au/about/department/legislation/pages/act2006.aspx

	VIT Teacher Code of Conduct
	http://www.vit.vic.edu.au/SiteCollectionDocuments/PDF/Code-of-Conduct-June-2008.pdf


 
7.	RELATED POLICIES:
· BDS Attendance Policy
· BDS Uniform Policy
· BDS Bullying and Harassment Policy
· BDS Sexual Harassment Policy
· Mandatory Reporting Policy
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